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WHEREAS section 173 of the Municipal Act, RSY 2002, c. 154, and amendments thereto, 
provides that council may, by bylaw, establish the amount and any criteria in relation to the 
remuneration of a member of council (including the type of or rate or conditions for 
remuneration) in relation to 
 

(a) attendance at a council meeting or a council committee meeting; 
 

(b) expenses incurred in the course of attending a council meeting or a council 
committee meeting; or 
 

(c) any other expenses incurred in the course of performing any duty required to be 
performed by a member of council. 
 

THEREFORE, pursuant to the provisions of the Municipal Act of the Yukon, the council of the 
City of Dawson, in open meeting assembled, ENACT AS FOLLOWS: 
 
PART I - INTERPRETATION 
 
1.00 Short Title 

 
1.01 This bylaw may be cited as the Council Remuneration Bylaw. 

 
2.00 Purpose 

 
2.01 The purpose of this bylaw is to provide for remuneration to be paid to the Mayor and  

Councillors.  
 
3.00 Definitions 

 
3.01 In this Bylaw: 
 

(a) Unless expressly provided for elsewhere within this bylaw the provisions of the 
Interpretations Act (RSY 2002, c. 125) shall apply; 

 
(b)  “city” means the City of Dawson; 

 
(c) “council” means the council of the City of Dawson. 
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PART II – APPLICATION 
 
4.00 Annual Remuneration 

 
4.01 The base annual remuneration for the Mayor for the 2021—2024 term of office shall be 

$17500.74 effective from November 1st, 2021 to October 31, 2024. 
 

4.02 The base annual remuneration for each Councillor during the 2021—2024 term of office 
shall be $11667.26 effective from November 1st, 2021 to October 31st, 2024. 
 

4.03 (a) on an annual basis, the base annual remuneration shall be adjusted by applying a  
factor equal to the change in Consumer Price Index (Nov.- Nov.) calculated by 
Statistics Canada for Whitehorse, subject to the following: 
 
I. annual increase shall not exceed 2.5% in any given year; and 

 
II. where the Consumer Price Index indicates a negative adjustment, no 

adjustment shall be applied. 
 

(b) the adjusted base annual remuneration shall become effective on January 1st of the 
following calendar year.  

 
4.04 Annual remuneration shall be paid bi-weekly and, where a member of council fails for 

any reason to serve in the respective office for a full twelve months, the remuneration 
shall be prorated on a bi-weekly basis for the period served. 

 
5.00 Remuneration Review 

 
5.01 During the final year of council’s term of Office, council shall schedule a review of the 

Council Remuneration Bylaw and proceed to amend it as deemed advisable at that time. 
 
6.00 Additional Payments 
 
6.01 In addition to the annual remuneration provided pursuant to this bylaw, a member of 

council may be paid a per diem for each day the member of council is engaged in 
representing the City at any training session, event or meeting where such 
representation has been approved in advance by council resolution. The per diem shall 
be prorated as follows: 
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Representation Entitlement Amount 
More than 4 hours Full-Day $200.00 
4 hours or less ½ Day $150.00 

 
6.02 The per diem provided pursuant to this bylaw shall be paid with respect to such day or 

days on which a member of council: 
 
(a) represents the City at an approved training session, event or meeting; or 

 
(b) is required to be absent from the municipality for four or more hours for the purpose 

of travelling to and from an approved training session, event or meeting. 
 
7.00 Expenses 

 
7.01 Prior approval of council is required for funding or reimbursement of expenses incurred 

in conjunction with the travel of any member of council outside the City of Dawson. 
 

7.02 Members of council shall be reimbursed for travel expenses in accordance with the  
City of Dawson Travel Policy. 
 

PART III – FORCE AND EFFECT 
 
8.00 Severability 
 
8.01 If any section, subsection, sentence, clause or phrase of this bylaw is for any reason 

held to be invalid by the decision of a court of competent jurisdiction, the invalid portion 
shall be severed and the part that is invalid shall not affect the validity of the remainder 
unless the court makes an order to the contrary. 

 
9.00 Bylaw Repealed 

 
9.01 Bylaw 2018-10, and amendments thereto, are hereby repealed. 

 
10.00 Enactment 
 
10.01 This bylaw shall come into force on the day of the passing by council of the third and 

final reading. 
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11.00 Bylaw Readings 

 
Readings Date of Reading 

FIRST July 13, 2021 

SECOND August 3, 2021 

THIRD and FINAL August 31, 2021 

 
 
 
 

Original signed by: 

Wayne Potoroka, Mayor  Cory Bellmore, CAO 

Presiding Officer  Chief Administrative Officer 
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